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Effect of coaching competency in community sport clubs on

job satisfaction and organizational commitment

Shohei Takamatsu *
Yasuo Yamaguchi *

Abstract

Coaches are considered to play an important role in the development of
community sport clubs in terms of meeting the needs of club members and club staff.
However, few studies have explored the coaching activities of community sport
clubs in Japan. Therefore, this study aimed to examine the effect of coaching
competency in community sport clubs on job satisfaction and organizational
commitment. Furthermore, 190 coaches (110 male and 80 female) completed
questionnaires assessing coaching competency, job satisfaction, and organizational
commitment. The scale measuring coaching competency in community sport clubs
comprised seven factors: 1) manner education, 2) cooperative approach, 3) field
management, 4) coaching skills, 5) communication with people outside the club, 6)
communication with people inside the club, and 7) safety management. Path
analysis with structural equation modeling revealed that cooperative approach and
field management influenced job satisfaction. Furthermore, it revealed that job
satisfaction positively impacted organizational commitment. Furthermore, field
management and communication with people inside the club directly influenced
organizational commitment. Creating a sport environment in which coaches can
behave autonomously and providing coaching opportunities in many activities for
coaches are necessary to increase job satisfaction and organizational commitment
of coaches in community sport clubs.

Key words : community sport club, coach, competency, job satisfaction,
organizational commitment

* Graduate School of Human Development and Environment, Kobe University, 3-11, Tsurukabuto, Nada,

Kobe, Hyogo 657-8501
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