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Empirical Study on the effectiveness of hypothetical model

of career process in Elite coach
—Toward building a new sports socialization theory—

Asahi Yamada*
Yasuhiro Kudo** Haruo Nogawa™*

Abstract

Recently, Coaches are increasingly important of as the presence contributor to the promotion of elite
sport. For that reason, development of coaches and dual career from elite athletes to coaches are envi-
ronmental improvement is being advanced at the national level. The international coach development
and encourage Japanese coach development are a crucial issue for international sporting success in ja-
pan. The aim of this study was to empirical study on the effectiveness in the 2016 Sasagawa Sports Re-
search grants “Hypothetical model of career process in elite coach” (Yamada et al., 2017). The detail of
the research was to verify the hypothesis model by clarifying the factors for career formation process of
elite coach and their influences. Data was collected from 50 Japanese elite coaches (Japanese national
team’s head coach and coach) of the 2020 summer Olympic Games (12 sports) via a questionnaire survey.
On the questionnaire, include with a process of acquiring the role as a getting elite coach based on the
hypothesis model and the experience and that importance(six-point Likert scale) of three socialization
factors (significant others, socialization situations and personal attributes) .

The results of this study, it was demonstrated that the coach development consisted of six stages as
well as the hypothesis model. However, with regard to the coach development stage of the “elite athlete”
is longer tendency and “national coach”’and “international coach” is early tendency than hypothesis
model, correction is required for age category. About the sports socialization factors, experience was con-
firmed in all extracted 32 items, but depending on the item, it remained at about 40% of the total.
However, any items were a critical factor influencing the transition of career process for those who are
experienced. In particular, the critical item in the transitional period of the athletic career was “parents,
coach, knowledge of coaching and experience in overseas”. In the transitional period of athlete to coach
was “talent/elite athlete, mentor coach, status of coach and management skills”. In the transitional pe-
riod of coaching career was “family, understanding of club and experience of success and failure in
coaching”. The elite coach has experience of try and error in development process and learn to the role as
an elite coach. Therefore, it will be important to set more opportunities for role play as a coach. In the
future, it will accumulating further data and continuing model review the hypothesis model leads to the
construction of a theoretical model considering each generation.

Key Words : Elite coach, Career process, Sport socialization
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BERRAR D KT 2 L BN REE OB E ST H D
LB U TTERGERE & VW2 KD,

*9. BITO : 1REH

E74 &8 BEE BEE
% (n)  F9ME SD
1. BHREOERVNBOR 90 (45 491 097
2. BHRENSOB Bk 68 (34) 494 095
3. BERF/—REFLOESVIHOR 90 (45 529 1.04
BENME 4. BECOHRVNGE 62 (31) 497 095
5. Fik (X-N-) OE#ENHOR 90 (45 558  0.69
6. XA-I-FEDHAGHON 86  (43) 551 070
7. tERROBEE OBk 86  (43) 481  1.01
1. FiBSOEREN BN 90 (45 547 073
2. FHERREROERN GO 82  (41) 515 1.04
AR 3. BEEBICHTIREN DO 78 (39) 518 0.89
4. IREEEREVSOBRN GOk 82  (41) 468 131
5. BECEIZEBORANHOR 92 (46) 502 113
6. EMHEDHRN B 34 (17) 541 0712
1. I-FIURNERIBI DA DO 9% (48) 531 085
2. IBEEERERSLTVE 68 (34) 471 1.38
3. VRIAYNENRRIET BN BT 74 (37) 5.08 095
BANRYE 4. SPINAH2BELTVE 76 (38) 503 1.00
5. J21Z7-YaVEENRRIBISHAN B 84  (42) 455 235
6. 1EE TORINRERL REEERN SO 9 (47) 557 072
7. V-A-SyTRENERET DRI 82  (41) 517 095
5. F&H

ABFFETIE, 2016 FLEFE | A AR — " WFFeB SRR
ZECRE LT [EEE DX v U 7RO
TV (ILUES, 2017) OFMEERGET S Z L %
HEOE L, —EEEOx v U TIEGEREE BUET 5
R & Z DRI SN U ARGHE T VA RRRE LT,

ERHGHEORE R b REE L, G
THVERKRIZ by 7T A= E LTRBREZA L, &
6 AT —UTHERESND Z ENFEES N, LnL7
N6, [t | OB IFELET /UTHAT
FIMEACH 0 | [REFEE) & [ERRRREE ) 13,
FRERBRARTEN 3\ CHRIME A VR SH U7z, AFERD
DAFGERFRDOAFIIX Sy DIEIEARD Hivd, AR—
VHIEACERNZ DN T, BB THI CORERA Tl
2 TCOEE CREEDSHER SIS, HEIZK->TT
FRERAT D3R D 50%IZ Bl 7= 72\ W OB ST, L
LN G, BEEEICOWTIT TR TOHEH TEEHE

136 B 4.0 DL B 0 ABFGURIG & 72 o T — it BE
FICBWTITEEEDNEWZ EHER SN, B
DVDIRNEBIZ DWW TR, BRI DR A X
5 Z ENERSSH I B S TEEEL A D,

ABFETIE, AR—VIREERZ R L2 &
NOEHEE % SR, FNEhoREa Ik
FXOFOEEE 2R, L LR, (b7 m
TR, ENENOERDHEMERT 5 2 & CREIE
FETDHEZZLNTND, AL THWZ 3[R
FHEAEHT 2 2 EDVRBREND T, Sk 25T
— X DEREEAT, AL 8 IR7-CRitlA L & e\ v
TR OBRRENLIEL 2059, Fi=, BARADO—R
BEHIIRONZY TN THDHTZD, Bkt k> T
IIFHFREENDETH -T2 0 SNENFBES %<
ZHOHTNZ Y EFHEICRO T 7 VEOR D 53
BT, S bk L= T T VDIEIENNLEL 1259,

(&3]

Carter, A. D, & Bloom, G. A. (2009). Coaching
knowledge and success Going beyond athletic ex-
periences. dJournal of Sport Behavior, 32(4),
419-437

De Bosscher, V., Shibil, S., Westerbeek, H., & Van Bot-
tenburg, M. (2015). Successful elite sport policies:
An international comparison of the Sportspolicy
Factors Leading to International Sporting Success
(SPLISS 2.0) in 15 nations. Meyer & Meyer Ver-
lag.

Dawson, A., Dioth, T, & Gastin, P. B. (2016). Career
facilitators and obstacles of Australian football
development coaches. International journal of
Sports Science & Coaching, 11(2), 255-269

Lemyre, F, Trudel, P, & Durand-Bush, N. (2007). How
youth-sport coaches learn to coach. The Sport
Psychologist, 21(2), 191-209.

Schinke, R. J., Bloom, G. A., & Salmela, J. H. (1995).
The career stages of elite Canadian basketball
coaches. Avante, 1(1), 48-62.

(LIFHFDAL « TREREZS - BF) 1R « AR —t (2017) —
THEEE TR 2% ¥ U TSGR OGET /A%
SUCBET HHIZE. SSF AR—YVESFIIGE, #5651
¥, 113-121.

Z OISR AR —Y 5B &5 1 T L7z b
DT,

"{‘: 128 -V

SASAKAWA SPORTS FOUNDATION

201 7T4ERE | A KR— Y iFZEBE. 121

BA—\I

P
o
b
B
EJD-T
#

S SO B T RIS — SN




