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Examining the Career Path of Women Coaches

—A look at Coaching Self-Efficacy—

Moe Machida *
Kaori Araki** Kyoko Kida***

Abstract

Girls and women’s participation in sport has significantly increased
for the past two decades; however, a number of women coaches have not
been increased. The purpose of the present study was to examine the
individual and environmental predictors of “coaching self-efficacy”
which is defined as an individual’s confidence to coach effectively. We
also aimed to examine the gender differences in coaches’ career paths
and to understand the unique experiences of women coaches. To a sample
of 328 coaches (70 women, 258 men), we conducted online and paper
survey which assessed their basic information such as coaching
experience, coaching self-efficacy, social support, work-life and life-work
balance, and perceived gender discrimination. We also conducted a focus
group interview with three women coaches to gain deeper understanding
of their experiences. Regression analyses results showed that a number
of coaching education programs attended per year, years of competitive
experience, hours spent on coaching per week, experiences of being
coached by coaches with same gender, and a number of athletes
currently coaching, were positively related to coaching self-efficacy,
while life-work balance was negatively related to coaching self-efficacy.
Also, being consistent with past research (Machida et al, 2012, 2013),
the results indicated that women has lower coaching self-efficacy as
compared to men, which may be due to their limited access to positive
self-efficacy information. To increase a number of women coaches, it is
critical to develop a coaching education program specifically targeted to
women taking the gender differences into the considerations. It is also
necessary o explore the ways by which women coaches can be supported
through major life events, such as pregnancy.

Key Words : Coaching, Gender, Career, Confidence, Support
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1. 1ZEHIZ

aO—F L TN L 1L, AR BRI

WYL LICKTHAEBEEEZLND  (Felzetal,
1999). Felizetal. | %, FRERHRSY — ¢ /L FAR— b
LW ol a—F U IR OTERE, L Ta—
F U TNNED b Te bk 2 I B AR L, a—
F U THIIERET IV E LT L. T U, o
—F T O AR DR TR VBT
B, ARV FREE DN D, FERO a2 —F
7, a—F U TITETRIE, FRERTORIIE,
INT v VA, LONETER T & BRI D Z &
SN EN TV D (eg, Chow etal, 2009; Feltzetal.,
1999; Feltz et al., 2009; Vargas-Tonsing et al., 2003).

WES OLMET A U — NIRRT Z, Sk 23 FE12
[AR—=YHARIE] DTSN Z L2k, &
PED AR BINA~OBLLDE FE > TOHBIUE,
LMD AR—IFGEE DX v ) TRBAET 2 &
1L, AR—VIRIZ & > CEE/FVETH S, Eb
IZBWTIE, B VR R E GRS oo
¥ UTHEDL, BHEOXy U TREL IR -7
HDOTHDHENIIWENH DD (eg, Tharenou, 2008),
EINDO LD AR —VFFHEE OBURF v U 73
JEIZBE LT, AR—2 D) R O i a7l
TR RS 7= B 720,

2. BHWY

ITEOIIFET, a—F o 7ahifmks, BT =
U — MOREFRFEDORERA RV FEE2T 5
Z LICKRT A BRSCEE L OBRIVRENTWD
(Everhart & Chelladulai, 1998; BT FHIE7>, 2012, 2013 ;
Moran-Miler & Flores, 2011). L7)>L72725 5, a3 —F 7
NN AT BRSO E AR Z DU T O LR
727 Ko TRIEO BiE, a2—F 7%
T B LOME AR OBIHR, EHica—F
> I & F AU BR T D ER D B A o
RGN L, AeMED A R—Y Fgilig ORER
BLOFX X U T RRIZOWCERETHZ L Th

7z,
3. HiE

FEIHEE OFTREBIC BT, MEEEES T
JERHEIOHEEZITV, ARES. FHESIE O,
EANSCHREIRICE b D HARNG®R , a—F 7%
&, V=¥ NYR—N, U= T TNRT R,
TATIT—I TR, WER~OE#ENS T
b, BREHREL AT A 2, FIMRBHATHE
L7z, F77, kDA R—VIgEEDx v T %
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BDLAMED AR =V EE LRI T +— AT
N—"T e A A a—% i LT

A. ARG

BUEAR—V RIS 3840 (k70 44,
Bk 258 44) Exfg & L= SEHFEEIL 3688 %
(SD=1079) ThH-o7-. fEEH L L TORIKIL,
JHMIAY 70 £4(18.1%), BSE 8 101 4 (26.1%), 7 A X
Yha—Fn 11 4 (287%), ZOMAs 4 4
(114%) T, 8FHFEENLOSIMTH-T-

B. RJE
(1) HATE

PRI, A, BUER DR A2 T CTHE%Z L C
WHAR—=Y, ZOFEHE, B, f5EI2nT
LHEH], ZAVE CIREA T Tt - B AR
—VREE DN, TS A T Tk
FYEDO AR —VFFEFHEO N, S DITHREEY
BADBNBEE 72 B2 T ORIE 2157
Q) 2—F > TN NERE

HARGERM 2 —F > 7 2h )R (Feltz et al,
1999; BTHIE>, 2012) D 24 THH THERK S D RE
X LT, BIRRATOHBORES, 1 (@< 8fE
DIRNG 5 GEFICAGER®S D) OFA —F
REETREIEZTGZ (a=.96).
Q)IFEDHIZTO Y — ¥ LY R— b

ANEC R (1993) @ 15 THA S22 D8 —
XN AR— NREZEHLZ. fEELTWNDH X
A=Y ORERE D, FHBIRINIATENIREL
T, 1 (28BN 5 (9/9) U vh
— FREEZ TR L 72 (0=90).
B)V—2F4 7WLC)* A 7T —27(LWCy 7>
A

Netemeyer et al. (1996)7> Work-Family Conflict Scale 7>
Family (Fi%) % Life (FVER) [CE S HAGE
RUMBA L7 10 THRIZ 1 (&L Z 2 By
7 GERICZEHIED) OV v — N REEE VG
L7z (WLC 0=90, LWC ¢=91).

(@) FEEELS COMEZER~D Eik

Foley et al. (2005)7> Gender Discrimination Scale > H A%
FERREATo7Z. 4 THEIZ, (&< 25 Bb7uvy
55 GEFICEIRD) OV v h— MREZHAN
FH L 72 (0=85).

C. 74—NAITN—TF e f L X 2—

B DL D R AR—VEE 3 4 2551
JERETER DA 7 4 —< VI T f— T AT —
T e A B =5 Toln. [IlED AR—VigiE
FORERZPET 25| ZEERBEMIZ, ZEDOA
R—UEE AR EBRE, BUR, F7o, it
DAR=VIEEEOIER L RFEIED, b LI
[ L AR DR OWTA U H B a—EfTo 7.



4. FERRK UL

APl

a—F 2 7R L BREEE K OME AR BE
LB EFM L7z (& 1). TORER, a—F
> TR L FEEIZINT DR, FREAEL, B
JE, FREIE, AR—VIBEERESA~OSNEE,
[FME DIRE 252 7oResR, [Nk &4 2 Lokt

il

HIRIEDOBRA R O

SSFAR—VEERME H3H1S

Tz, a—F TN, BE, EAEROE L
DFEWERGET 57280 tRE, y _FHREEIT-7
(& 2). M, WHEFIBHELD LY —vx PR
— &, BEEN~OE#HNPEL, B rtEL Y
b a—F 7 NEREL, FEELTHHETOD
WENZ <, B, RGN EWZ R 50
2otz FT7, WENOAEEZOWTIE, Lotk Xk
DEBMOTTN [BH5) LEE LI A%<,
RIS B IS A T 785k, [ & Fes 2 L 7%
BRizoOWTIE, BHEED bt Fn o) &
BV LTz NER -T2 (3 3).

#1
a—F L 7N BN OSREEEIR DBF
M SD 1 2 3 4 5 i1 T 8 L] 10 11 12 13
1La—F 1 Fighh 13.34 295
2=y s Hi— 333 78 02
BI—=2FATNRF A 3.86 146 -.04 15%*
474707 R”TF A 3.00 118 -07 1% paee
SR~ R 164 74 -11 .01 L32FHR gowan
645 1220 B I 1579 10.02 .24%** 02 a2 03 -.08
KECTUN - 37.73 50.32 .25%% 02 .09 .08 .03 20%*
8. G kE 1598 1119 .31%** -08 -12* 01 -15 -.05 06
9. 812 802 .35%* 00 .00 07 05 10 25%** 49
W0 FEDIERENOEEEZ gg 34 290+ -06  -04 00 -11 .09 .06 35 .04
IH-Eg (fen=0, H5=1)
LLEPEDIREE L OfEES 99 26 15%  -04 .07 03 01 .07 .09 05 08* 10
(72 =0, B 5H=1)
1I2ARHEWEE~OBIMFE 163 246 34** -06 .02 01 -02 .09 AT 6% 30 08 08
13. 171 35 48 05 -08 .10 02 .00 310 07 -10 -07 04 11 08
(fp=0, H5H=1)
1AM (BiE=0, Lit=1) 21 41 -14% 1% .02 -08% 1T 02 S09 =19 - 12%% . 9gERR L gmEww L jgx  gEes
*p<05,%*p<01,**p< 001
&2 a—F U, B JOMEAER OB Lk #3

Tettla=T0) WHE (=258)
M Sn M S0 t

a—F T (5-256) 12.52 2.58 13.55 3.00 258 (p=0l
=i At b (1 - 5) 357 0.83 3.27 0.75 2,90 (p=,004)
G G FAT AT 6.81 1243 6.95 2.45 -.42 (p=67)
PR~ Em (1 -5) 1.59 0.80 157 0.71 2335 (p=.001)
1R TSRy ) (25 ) 15.83 8.44 15.67 10.44 -0.12 (p=.90)
AR 28,62 21.06 40.17 55.36 -2,658(p=,008)*
BN (E) 11.90 1.66 17.04 11.74 -4.23 (p=.000)*
UG 6.00 6.85 8.71 8.23 -4.25 (p=.000)*
HWHRE S ~OBINE (B8,745) 1.16 1.66 176 2.63 2,75 (p=.007)*

*Equal variance not assumed
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[FIPEDFREE s DIRE 2321 T-Eids K OVRIMEDOFREH & OfF
R I 2 T Ak

otk (n=T00 Wik (n=258)
B ek b by X
EE i et i ] 48 18 249 6 47.07 (p<.001)
[Chetutint £ gutit f: 1 g 44 24 233 20 33.99 (p <.001)
[T TR g 2 42 28 T4 186 24.07 (p<.001)
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*72, mplus version 7.1 ), IT—F 7%
T, V=X VY R—bK, U= T TNRT
AL TATI—=I NG R, HER~DEROME
BT 2T o 72, TOREER, a—F 7%
TED 5 HSO TR T-EZFNEELDHD 2 RKT,
2 (W= 326, 248 = 91266, CFI = .90, TLI = .88,
RMSEA = 09, Y—3 % /LHR—rD 1HF 2 NV
=326, 90) = 406.26, CFI =90, TLI = .88 RMSEA = .10,
D=0 FGATNRGUALTA T T =T INT U AD
2 K7 2 (W= 326, 34) =179.51, CFI = .94, TLI = .93,
RMSEA = 11, #ZNZFIEt L. =R~
Bk 1R+ x2 (W= 329, 2) = 62.56, CFI = .93, TLI
=.78, RMSEA =30, I%, TLI, RMSEA D& Efets
INIHE TG T S 7o 7278, CFL |3 HE 2= L
TEY, ObOSHICHERTLIZEE L

K4 a—F L IHIIRO TR

B SE B ARZ

Step 1 (N = 328)

RNHIRE S OB ML B1%* 06

T 04% 02

Rz H T B R 05** 02

iR s 06%* .02

[FHEOHTNE LN L IR 112Y 49

A 01* .00

FATD—=T TR =27 13

Step 2 (N = 328)
001 n.s. .33

HNH IR S OB B1% 06

BRI 04* .02

iz A B RER 05* .02

fiEEs 06% 02

FtEofiNE» LRI R 112 51

HIE VR -4 01* .00

FGATD—Z T A - 27

5 -19 .39

* p<.05, p<OL*** p<.001
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EOEEIF S 21T 72, R, BEEHEA~
DOBNBEEPR = 27, p<001), HHEIE B =15, p=02),
FREIZHT DEEIE = .19, p=001), R DIFEE
T TR = 13, p=02), FEEANLLPB =13, p=02),
D=0 T4 TNRT AP =-11, ;=P HE I a—
F U T INEO TREER & L TBIT(3 4).
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